Vedecko/umelecko-pedagogicka charakteristika osoby -

Research/art/teacher profile of a person :

Tlagivo VUPCH uréuje $truktiru dat Vedecko/umelecko-pedagogickej charakteristiky osoby pre spracovanie priloh Ziadosti SAAVS.
The form determines the data structure of the Research/art/teacher profile of a person. It is used for processing the annexes to the Slovak

Accreditation Agency for Higher Education (SAAHE) applications.

|Détum poslednej aktualizacie / Date of last update:

24.09.2026

I. Zakladné udaje / Basic information

1.1 Priezvisko / Surname Coculova

1.2 Meno / Name Jana

1.3 Tituly / Degrees doc., PhDr. , PhD.
1.4 Rok narodenia / Year of birth 1982

1.5 Nazov pracoviska / Name of the workplace

Katedra manazmentu, Fakulta manaZzmentu, ekonomiky a
obchodu, PreSovska univerzita v PreSove

1.6 Adresa pracoviska / Address of the workplace

Ul. 17. novembra 1, 080 78 PreSov

1.7 Pracovné zaradenie / Position

Docent

1.8 E-mailova adresa / E-mail address

jana.coculova@unipo.sk

1.9 Hyperlink na zaznam osoby v Registri zamestnancov vysokych
Skol
/ Hyperlink to the entry of a person in the Register of university staff

https://www.portalvs.sk/regzam/detail/20438?do=filterForm-
submit&surname=Cocu%C4%BEov%C3%
A1&sort=surname&employment_state=yes&filter=Vyh%C4%
BEada%C5%A5

1.10 Nazov Studijného odboru, v ktorom osoba pdsobi na vysokej
Skole
/ Name of the study field in which a person works at the university

ekonémia a manazment

1.11 ORCID iD *

0000-0001-6105-3614

Il. Vysokoskolské vzdelanie a d’alSi kvalifikaény rast

| Higher education and further qualification growth

Il.a Nazov vysokej $koly alebo institucie / Il.b Rok / Year Il.c Odbor a program /Study field
Name of the university or institution : and programme
1.1 Vysokoskolské vzdelanie prvého
stupnia / First degree of higher
education
< . . < Lo . . 3.3.15. manazZment,
1.2 Vysokoskolské vzdelanie PreSovska univerzita v PreSove, Fakulta o <
5 N M . . - Ekonoémia a manazment
druhého stupria / Second degree of | manaZmentu / University of PreSov in 2005 dniku /3.3.15
higher education PreSov poanixu /5.5 79.
management
3.3.15. manaZment,
1.3 Vysokoskolské vzdelanie treticho | PreSovska univerzita v PreSove, Fakulta manazment v terciarnej
stupiia / Third degree of higher manazZmentu / University of PreSov in 2013 sfére / 3.3.15. management,
education Presov Management in Tertiary
Sphere
PreSovska univerzita v PreSove, Fakulta
e il o A e ma.naznjentu, ekcvmomlky avobchodu/ 2026 3.3.15. manazment / 3.3.15.
University of PreSov in PreSov, Faculty of management
Management and Business
11.5 Titul profesor / Professor
11.6 Titul DrSc. / Doctor of Science
(DrSc.)




lll. Su€asné a predchadzajice zamestnania / Current and previous

employment

Ill.a Zamestnanie-pracovné zaradenie / Occupation- pie - Illl.c Casové vymedzenie /
e IIl.b Institucia / Institution n
position Duration

PreSovska univerzita v PreSove, Fakulta
docent manazZmentu, ekonomiky a obchodu, Katedra 2014 -
manazZmentu

IV. Rozvoj pedagogickych, odbornych, jazykovych, digitalnych a inych

zrucnosti

| Development of pedagogical, professional, language, digital and other skills

IV.a. Ropis aktivit.y, i LN ety bz, T IV.b Nazov instittcie / Name of the institution IV.c Rok / Year
/Activity description, course name, other
vzdelavaci kurz IS SAP Success Factors - modul Globesy, s.r.o. 2022
Performance and Goals
vzdelavaci kurz IS SAP Success Factors - modul

) Globesy, s.r.o. 2022
Succession and Development
vzdelavaci kurz Google Al Essentials Google 2024

V. Prehl'ad aktivit v ramci pedagogického pésobenia na vysokej skole

| Overview of activities within the teaching career at the university

V.1. Prehlad zabezpecovanych profilovych Studijnych predmetov v aktualnom akademickom roku podra Studijnych programov / Overview of the
profile courses taught in the current academic year according to study programmes

V.1.a Nazov profilového predmetu / V.1.b Studijny program / V.1.c Stupefi / V.1.d Studijny odbor /
Name of the profile course Study programme Degreee Field of study
Manazment Manazment 1. ekonémia a manazment /

Economics and Management

V.2. Prehlad o zodpovednosti za uskuto¢riovanie, rozvoj a zabezpecenie kvality Studijného programu alebo jeho ¢asti na vysokej Skole v
aktualnom akademickom roku / Overview of the responsibility for the delivery, development and quality assurance of the study programme or its
part at the university in the current academic year *

V.2.b Stuperi / V.2.c Studijny odbor / Field of

V.2.a Nazov $tudijného programu / Name of the study programme Degree study

V.3. Prehlad o zodpovednosti za rozvoj a kvalitu odboru habilitaéného konania a inauguraéného konania v aktualnom akademickom roku /
Overview of the responsibility for the development and quality of the field of habilitation procedure and inaugural procedure in the current
academic year

V.3.a Nazov odboru habilitatného konania a inauguraé¢ného konania / V.3.b Studijny odbor, ku ktorému je priradeny /
Name of the field of habilitation procedure and inaugural procedure Study field to which it is assigned




V.4. Prehlad vedenych zavere¢nych prac / Overview of supervised final theses

V.4.b Diplomové (druhy
stupeni)/
Diploma (second degree)

V.4.a Bakalarske (prvy stupen)
/ Bachelor's (first degree)

V.4.c Dizerta¢né (treti stupen)
/ Dissertation (third degree)

V.4.1 Pocet aktualne vedenych prac 0 10 0
/ Number of currently supervised theses
V.4.2 Pocet obhajenych prac 84 46 0

/ Number of defended theses

V.5. Prehlad zabezpec€ovanych ostatnych $tudijnych predmetov podfa $tudijnych programov v aktualnom akademickom roku / Overview of other
courses taught in the current academic year according to study programmes

V.5.a Nazov predmetu V.5.b Studijny program V.5.c Stupen V.5.d Studijny odbor
/ Name of the course / Study programme /Degree /Field of study
Odborna prax Manazment 1. ekonémia a manaZzment

ekonémia a manazment /

Human Resource Management Manazment 1. )
Economics and Management

ekonémia a manazment /

ManazZment ludskych zdrojov ManaZment 1. Economics and Management

VI. Prehl'ad vysledkov tvorivej ¢innosti / Overview of the research/artistic/other

outputs

VI.1. Prehlad vystupov tvorivej ¢innosti a ohlasov na vystupy tvorivej innosti
/ Overview of the research/artistic/other outputs and the corresponding citations

VI.1.b Za poslednych Sest rokov

VI.1.a Celkovo / Overall / Over the last six years

VI.1.1 Pocet vystupov tvorivej ¢innosti / Number of the

research/artictic/other outputs 178 4

VI1.1.2 Pocet vystupov tvorivej ¢innosti registrovanych v databazach Web of
Science alebo Scopus / Number of the research/artictic/other outputs 24 14
registered in the Web of Science or Scopus databases

VI.1.3 Pocet ohlasov na vystupy tvorivej innosti / Number of citations

corresponding to the research/artictic/other outputs 53 37

VI.1.4 Pocet ohlasov registrovanych v databazach Web of Science alebo
Scopus na vystupy tvorivej ¢innosti / Number of citations registered in the |47 37
Web of Science or Scopus databases

VI.1.5 Pocet pozvanych prednasok na medzinarodnej a narodnej trovni /
Number of invited lectures at the international, national level

VI.2. NajvyznamnejSie vystupy tvorivej ¢innosti / The most significant research/artistic/other outputs *

ADM The impact of the global Covid-19 pandemic on the selected practices of human resources management in
the relationship to the performance of tourism companies / Tom¢ikova, Luba ; Svetozarovova, Nella; Coculova,
1. Jana ; Darikova, Zuzana. DOI 10.30892/gtg.35233-680. SCO In: GeoJournal of tourism and geosites. Oradea
(Rumunsko) : Universitatea din Oradea. Editura Universitatii din Oradea. ISSN 2065-0817.ISSN (online) 2065-
1198. Roc. 35, €. 2 (2021), s. 525-530. Citacie: 13

ADM Challenges and priorities in talent management during the global pandemic caused by COVID-19 /
Toméikova, Luba ; Svetozarovova, Nella ; Coculova, Jana. DOI 10.21272/mmi.2021. WOS CC. In: Marketing and

2 Management of Innovations. Sumy (Ukrajina) : Sumy state university. ISSN 2218-4511. ISSN (online) 2227-6718.
¢. 2 (2021), s. 94-103.. Citacie: 21
ADM Innovative human resource management practices for the talent management implementation / Coculova,

3 Jana; Tomcikova, Luba. DOI 10.21272/mmi.2021.4-04. WOS CC In: Marketing and Management of Innovations.

Sumy (Ukrajina): Sumy state university. ISSN 2218-4511. ISSN (online) 2227-6718. ¢. 4 (2021), s. 47-54.. Citacie:
9




ADM Start-ups in business Ecosystems: An Analytical Study of Indicators of Sustainable Human Resource
Management /Svetozarovova, Nella; Cocul'ova, Jana;, Tomc¢ikova, L'uba; Bertova, Daniela. DOI:10.47750/QAS/27.
213.04. SCO In: Quality - Access to Success: journal of management systems. Bucuresti (Rumunsko) : Romanian

4 Society for Quality Assurance. ISSN 1582-2559. ISSN (online) 2668-4861.t Ro¢.. 27, ¢. 213, (Jul 2026): 38-45.
ProQuest, part of Clarivate About ProQuestContact UsTerms and ConditionsPrivacy PolicyCookie
PolicyNastavenia stuborov cookieCredits . Citacie: 0
ADM Analysis of selected talent management practices in terms of their impact on keeping talented employees in

5 Slovak companies / Cocufova, Jana. SCO In: Quality - Access to Success: journal of management systems.

Bucuresti (Rumunsko) : Romanian Society for Quality Assurance. ISSN 1582-2559. ISSN (online) 2668-4861.
Ro¢. 21, ¢. 178 (2020), s. 35-38. Citacie: 1

VI1.3. NajvyznamnejSie vystupy tvorivej ¢innosti za ostatnych Sest rokov / The most significant research/artistic/other outputs over the last six

years ©

ADM The impact of the global Covid-19 pandemic on the selected practices of human resources management in
the relationship to the performance of tourism companies / Tomcikova, Luba ; Svetozarovova, Nella; Coculova,
Jana ; Darikova, Zuzana. DOI 10.30892/gtg.35233-680. SCO In: GeoJournal of tourism and geosites. Oradea
(Rumunsko) : Universitatea din Oradea. Editura Universitatii din Oradea. ISSN 2065-0817.ISSN (online) 2065-
1198. Roc. 35, ¢. 2 (2021), s. 525-530. Citacie: 13

ADM Challenges and priorities in talent management during the global pandemic caused by COVID-19 /
Tomcikova, Luba ; Svetozarovova, Nella ; Coculova, Jana. DOI 10.21272/mmi.2021. WOS CC. In: Marketing and
Management of Innovations. Sumy (Ukrajina) : Sumy state university. ISSN 2218-4511. ISSN (online) 2227-6718.
€. 2(2021), s. 94-103.. Citacie: 21

ADM Innovative human resource management practices for the talent management implementation / Coculova,
Jana; Tomcikova, Luba. DOI 10.21272/mmi.2021.4-04. WOS CC In: Marketing and Management of Innovations.
Sumy (Ukrajina): Sumy state university. ISSN 2218-4511. ISSN (online) 2227-6718. ¢. 4 (2021), s. 47-54.. Citacie:
9

ADM Start-ups in business Ecosystems: An Analytical Study of Indicators of Sustainable Human Resource
Management /Svetozarovova, Nella; Cocul'ova, Jana;, Tom¢ikova, L'uba; Bertova, Daniela. DOI:10.47750/QAS/27.
213.04. SCO In: Quality - Access to Success: journal of management systems. Bucuresti (Rumunsko) : Romanian
Society for Quality Assurance. ISSN 1582-2559. ISSN (online) 2668-4861.t Roc.. 27, ¢. 213, (Jul 2026): 38-45.
ProQuest, part of Clarivate About ProQuestContact UsTerms and ConditionsPrivacy PolicyCookie
PolicyNastavenia suborov cookieCredits . Citacie: 0

VI.4. Najvyznamnejsie ohlasy na vystupy tvorivej ¢innosti / The most significant citations corresponding to the research/artistic/other outputs

ADM The impact of the global Covid-19 pandemic on the selected practices of human resources management in
the relationship to the performance of tourism companies / Tom¢ikova, Luba ; Svetozarovova, Nella; Coculova,
Jana ; Darikova, Zuzana. DOI 10.30892/gtg.35233-680. SCO In: GeoJournal of tourism and geosites. Oradea
(Rumunsko) : Universitatea din Oradea. Editura Universitatii din Oradea. ISSN 2065-0817.ISSN (online) 2065-
1198. Roc. 35, €. 2 (2021), s. 525-530. Citacie: 13

Citované v: [1] GORINA, G., BOCHAROVA, Y., KOZHUKOVA, T. et al. The impact of covid-19 on international
trade in tourism services in Europe. In Geojournal of tourism and geosites, ISSN 2065-0817. 2022, roc. 43, ¢. 3, s.
1091-1098. SCOPUS;.

ADM Challenges and priorities in talent management during the global pandemic caused by COVID-19 /
Toméikova, Luba ; Svetozarovova, Nella ; Coculova, Jana. DOI 10.21272/mmi.2021. WOS CC. In: Marketing and
Management of Innovations. Sumy (Ukrajina) : Sumy state university. ISSN 2218-4511. ISSN (online) 2227-6718.
¢. 2 (2021), s. 94-103.. Citacie: 21

Citované v: [2] LANCARIC, D., SAVOV, R., CHEBEN, J. Organizational performance: are the phases of the talent
management process equally important?. In Ekonomicky ¢asopis, ISSN 0013-3035. 2021, vol. 69, no. 10, s. 1038-
1061. WOS:000746865500003.

ADM Challenges and priorities in talent management during the global pandemic caused by COVID-19 /
Tomcikova, Luba ; Svetozarovova, Nella ; Coculova, Jana. DOI 10.21272/mmi.2021. WOS CC. In: Marketing and
Management of Innovations. Sumy (Ukrajina) : Sumy state university. ISSN 2218-4511. ISSN (online) 2227-6718.
€. 2(2021), s. 94-103.. Citacie: 21

Citované v: [1] VASILYEVA, T., ZIOLKO, A., KUZMENKO, O. et al. Impact of digitalization and the covid-19
pandemic on the AML scenario: data mining analysis for good governance. In Economics & Sociology, ISSN 2071-
789X. 2021, vol. 14, no. 4, s. 326-354. WOS:000745009700019;SCOPUS.

ADM Innovative human resource management practices for the talent management implementation / Coculova,
Jana; Tomcikova, Luba. DOI 10.21272/mmi.2021.4-04. WOS CC In: Marketing and Management of Innovations.
Sumy (Ukrajina): Sumy state university. ISSN 2218-4511. ISSN (online) 2227-6718. ¢. 4 (2021), s. 47-54.. Citacie:
9

Citované v: [1] LEKIQI, B., LOKU, A., NEZIRAJ, E. The talent management and strategic perspectives of their
preoccupation and commitment in high research institutions. In WSEAS Transactions on environment and
development, ISSN 1790-5079. 2022, ro¢. 18, s. 1158-1173. SCOPUS




ADM Analysis of factors determining the implementation of talent management / Coculova, Jana; Svetozarovova,
Nella; Bertova, Daniela. DOI 10.21272/mmi.2020.3-18. WOS CC In: Marketing and Management of Innovations.
Sumy (Ukrajina) : Sumy state university. — ISSN 2218-4511. ISSN (online) 2227-6718. ¢. 3 (2020), s. 249-256.

& Citacie: 7

Citované v: [1] 2023. BATTISTI, E., GRAZIANO, E.A., PEREIRA, V. et al. Talent management and firm
performance in emerging markets: a systematic literature review and framework. In Management decision, ISSN
0025-1747. 2023, ro¢. 61, €. 9, s. 2757-2783. W0OS:000994134200001;, SCOPUS.

VI.5. Ugast na riedeni (vedeni) najvyznamnejsich vedeckych projektov alebo umeleckych projektov za poslednych $est rokov / Participation in
conducting (leading) the most important research projects or art projects over the last six years &

054PU-4/2026 — KEGA - Implementéacia modernych digitalnych vzdelavacich nastrojov pre vyucbu sucasnych
1. trendov v manazmente ludskych zdrojov s dérazom na autonémne a multimedialne ucenie pozicia: Zastupca
veduceho projektu

2 033PU-4/2023 — KEGA Inovativne pristupy a digitalizacia vyukovych materialov v oblasti trendov manazmentu
’ ludskych zdrojov. Pozicia: Zastupca veduceho projektu
3 1/0237/19 — VEGA Vyskum vplyvu praktik riadenia ludskych zdrojov na organizaént oddanost a udrZzanie

talentovanych a vysokovykonnych pracovnikov. Pozicia: rieSitel

4. 1/0575/23 — VEGA ManaZment udrzatelného systému zdravotnictva v podmienkach Slovenska. Pozicia: riesitel

1/0558/23 — VEGA Vyskum procesne orientovaného manazmentu dariovych anikov a legalizacie prijmov v trestnej
5. ¢innosti v kontexte ochrany zakonnych zaujmov spolocnosti a nazorov obyvatelstva vo vybranych krajinach EU.
Pozicia: rieSitel

VII. Prehlad aktivit v organizovani vysokoskolského vzdelavania a tvorivych

¢innosti :/ Overview of organizational experience related to higher education
and research/artistic/other activities

. . . " VII.b Nazov institucie, grémia VIl.c Casové vymedzenia
Vil-a'Aktivita; funkcial/fActivity, position / Name of the institution, board pbsobenia / Duration
Clen medzinarodného programového vyboru IBIMA International Conference 25- 26.6. 2025

medzinarodnej vedeckej konferencie

VIII. Prehl'ad zahranicnych mobilit a p6sobenia so zameranim na vzdeldvanie a tvorivu
¢innost v Studijnom odbore / Overview of international mobilities and visits oriented on
education and research/artistic/ other activities in the given field of study

Vlll.c Obdobie trvania
pbsobenia/pobytu (uviest
datum odkedy dokedy trval
pobyt) / Duration (indicate
the duration of stay)

VIII.d Mobilitnad schéma,pracovny
kontrakt, iné (popisat)/ Mobility
scheme, employment contract, other
(describe)

VIll.a Nazov institucie VIIl.b Sidlo institucie
/ Name of the institution / Address of the institution

IX. Iné relevantné skuto¢énosti / Other relevant facts

IX.a Ak je to podstatné, uvadzaju sa iné aktivity suvisiace s vysokoskolskym vzdelavanim alebo s tvorivou €innostou / If relevant, other activities
related to higher education or research/artictic/other activities are mentioned

- koordinator pre odbornti prax studentov FMEO - ¢len komisie pre overovanie jazykovej spésobilosti zahrani¢nych studentov




Poznamky / explanatory notes

Vysoka skola spracuje a vo vnutornom systéme vedie informacie v rozsahu nie mensom ako VUPCH vsetkych uéitel'ov
Studijného programu.

VUPCH o0s6b zabezpecujtcich profilové predmety Studijného programu alebo 0sdb zodpovednych za rozvoj a zabezpecenie
kvality odboru habilitaéného konania a inauguraéného konania priklada k prislusnej ziadosti.

The institution processes, and in its internal system, administers the information about all teachers of a study programme to an
extent no less than the Research/art/teacher profile (RATP). The RATP of the persons responsible for profile courses of the

2 study programme, or the persons responsible for the development and quality assurance of the field of habilitation and
inaugural procedures is attached to the corresponding application.

3. Nepovinna polozka / Optional item.

4. Podra ¢l. 6 odsek 4 Standardov pre $tudijny program. / According to Art. 6 para. 4 of the Standards for the Study Programme.

5 Maximalne pét’ najvyznamnejsich vystupov, ak je VUPCH prilohou ziadosti. / Maximum of five most significant outputs, if
' the RATP form is attached to the application.

6 Maximalne pét’ najvyznamnejsich vystupov za ostatnych Sest’ rokov, ak je VUPCH prilohou Ziadosti. / Maximum of five most
' significant outputs over the last six years, if the RATP form is attached to the application.

7 Maximalne pét’ najvyznamnejsich ohlasov, ak je VUPCH prilohou ziadosti. / Maximum of five most significant citations, if

the RATP form is attached to the application.

Maximalne pat’ najvyznamnejsich projektov, ak je VUPCH prilohou Ziadosti. Okrem nazvu a stu¢nej charakteristiky projektu
sa uvadza druh Ucasti (v slovenskom aj anglickom jazyku), ak je mozné, hyperlink na projekt a jeho vystupy a ohlasy. /

8. Maximum of five most significant projects, if the RATP form is attached to the application. In addition to the name and brief
characteristics of the project, the type of participation is indicated (in Slovak and in English), if possible, a hyperlink to the
project and its outputs and citations are stated as well.

Napr. akademické funkcie, ¢lenstva v redakénych radach a vo vedeckych, odbornych a profesijnych spolo¢nostiach. / E.g.
academic positions, memberships in editorial boards and in scientific and professional societies.

10. Maximalne 1800 znakov, ak je VUPCH prilohou ziadosti. /Maximum of 1800 characters, if the RATP form is attached to the




