Vedecko/umelecko-pedagogicka charakteristika osoby -

Research/art/teacher profile of a person :

Tlagivo VUPCH uréuje $truktiru dat Vedecko/umelecko-pedagogickej charakteristiky osoby pre spracovanie priloh Ziadosti SAAVS.
The form determines the data structure of the Research/art/teacher profile of a person. It is used for processing the annexes to the Slovak
Accreditation Agency for Higher Education (SAAHE) applications.

|Détum poslednej aktualizacie / Date of last update: 30.09.2026

I. Zakladné udaje / Basic information

1.1 Priezvisko / Surname Harni¢arova

1.2 Meno / Name Michaela

1.3 Tituly / Degrees Ing. , PhD., MBA
1.4 Rok narodenia / Year of birth 1982

Katedra manazmentu, Fakulta manaZzmentu, ekonomiky a

1.5 Nazov pracoviska / Name of the workplace , . . . <
i s obchodu, PreSovska univerzita v PreSove

1.6 Adresa pracoviska / Address of the workplace Ul. 17. novembra 1, 080 78 PreSov
1.7 Pracovné zaradenie / Position odborna asistentka
1.8 E-mailova adresa / E-mail address michaela.sirkova@unipo.sk

1.9 Hyperlink na zaznam osoby v Registri zamestnancov vysokych
kol https://www.portalvs.sk/regzam/detail/pid19538287632
/ Hyperlink to the entry of a person in the Register of university staff

1.10 Nazov $tudijného odboru, v ktorom osoba pésobi na vysokej
Skole ekonémia a manazment
/ Name of the study field in which a person works at the university

1.11 ORCID iD ¢ https://orcid.org/0000-0002-6033-1720

Il. Vysokoskolské vzdelanie a d’alSi kvalifikaény rast

| Higher education and further qualification growth

Il.a Nazov vysokej $koly alebo institucie / Il.c Odbor a program /Study field
. . Y Il.b Rok / Year

Name of the university or institution and programme
1.1 Vysokoskolské vzdelanie prvého
stupria / First degree of higher
education
I1.2 Vysokoskolské vzdelanie Ekonomicka univerzita v Bratislave, Uc:telstv_o qdbornych
druhého stupiia / Second degree of Narodohospodarska fakulta 2005 ekonomickych predmetov,
higher education P Inzinier ekonomie

11.3 VysokoSkolské vzdelanie tretieho
stupna / Third degree of higher
education

Technicka univerzita v KoSiciach, Strojnicka 2008 priemyselné inZinierstvo,
fakulta priemyselné inZinierstvo

11.4 Titul docent / Associate professor

11.5 Titul profesor / Professor

11.6 Titul DrSc. / Doctor of Science
(DrSc.)

lll. Suc¢asné a predchadzajuce zamestnania / Current and previous

employment

III.a__Zamestnanle-pracovne zaradenie / Occupation- Ilb Inatitacia / Institution lll.c C_asove vymedzenie /
position Duration




Odborny asistent/doktorand

Technicka univerzita KoSice, Strojnicka fakulta,
Katedra manaZzmentu a ekonomiky, Nemcovej
32, 042 00 KoSice

2005 - 2008

consultant

Partners Group SK, Bratislava, pobocka KoSice

2008 - 2010

odborny asistent

Fakulta manazmentu, ekonomiky a obchodu,
Presovska univerzita v PreSove, Katedra
manazmentu (TKMN) / Faculty of Management
and Business, University of PreSov in PreSov,
Department of Management (7KMN)

2010 - 2027

ucitel

Stredna odborna skola podnikania, Masarykova
24, Presov

2016 - 2018

IV. Rozvoj pedagogickych, odbornych, jazykovych, digitalnych a inych

zrucnosti

| Development of pedagogical, professional, language, digital and other skills

IV.a Popis aktivity, ndzov kurzu (ak i$lo o kurz), iné
/Activity description, course name, other

IV.b Nazov institucie / Name of the institution

IV.c Rok / Year

Ing.Paed.IGIP - International Society of

Engineering Pedagogy International Society of Engineering Pedagogy 2024
Warsaw Management University, Faculty of

MBA - Master of Business Administration Management and Technical Science, Warsaw 2016
(Polsko)

Interny auditor IMS podfa normy EN ISO 9001, Priemyselna akadémia, Zilina 2015

14001, OHSAS 18001

V. Prehlad aktivit v ramci pedagogického pésobenia na vysokej Skole

| Overview of activities within the teaching career at the university

V.1. Prehlad zabezpec&ovanych profilovych $tudijnych predmetov v aktualnom akademickom roku podfa $tudijnych programov / Overview of the
profile courses taught in the current academic year according to study programmes

V.1.a Nazov profilového predmetu /
Name of the profile course

V.1.b Studijny program /
Study programme

V.1.c Stupen /
Degreee

V.1.d Studijny odbor /
Field of study

V.2. Prehlad o zodpovednosti za uskuto¢riovanie, rozvoj a zabezpecenie kvality Studijného programu alebo jeho ¢asti na vysokej Skole v
aktualnom akademickom roku / Overview of the responsibility for the delivery, development and quality assurance of the study programme or its

part at the university in the current academic year *

V.2.a Nazov $tudijného programu / Name of the study programme

V.2.b Stupen /
Degree

V.2.c Studijny odbor / Field of
study

V.3. Prehlad o zodpovednosti za rozvoj a kvalitu odboru habilitacného konania a inauguraéného konania v aktualnom akademickom roku /
Overview of the responsibility for the development and quality of the field of habilitation procedure and inaugural procedure in the current

academic year

V.3.a Nazov odboru habilitatného konania a inauguraé¢ného konania /
Name of the field of habilitation procedure and inaugural procedure

V.3.b Studijny odbor, ku ktorému je priradeny /
Study field to which it is assigned




V.4. Prehlad vedenych zavere¢nych prac / Overview of supervised final theses

V.4.b Diplomové (druhy
stupeni)/
Diploma (second degree)

V.4.a Bakalarske (prvy stupen)
/ Bachelor's (first degree)

V.4.c Dizerta¢né (treti stupen)
/ Dissertation (third degree)

V.4.1 Pocet aktualne vedenych prac 0 2 0
/ Number of currently supervised theses
V.4.2 Pocet obhajenych prac 49 59 0

/ Number of defended theses

V.5. Prehlad zabezpec€ovanych ostatnych $tudijnych predmetov podfa $tudijnych programov v aktualnom akademickom roku / Overview of other
courses taught in the current academic year according to study programmes

V.5.a Nazov predmetu V.5.b Studijny program V.5.c Stupen V.5.d Studijny odbor
/ Name of the course / Study programme /Degree /Field of study

3.3.15. manazment / 3.3.15.

Operac¢ny manazment a logistika ManaZment 2.
management

VI. Prehl'ad vysledkov tvorivej ¢innosti / Overview of the research/artistic/other

outputs

VI.1. Prehlad vystupov tvorivej ¢innosti a ohlasov na vystupy tvorivej innosti
/ Overview of the research/artistic/other outputs and the corresponding citations

VI.1.b Za poslednych Sest rokov

VI.1.a Celkovo / Overall / Over the last six years

VI.1.1 Pocet vystupov tvorivej ¢innosti / Number of the

research/artictic/other outputs 116 4

VI1.1.2 Pocet vystupov tvorivej ¢innosti registrovanych v databazach Web of
Science alebo Scopus / Number of the research/artictic/other outputs 12 6
registered in the Web of Science or Scopus databases

VI.1.3 Pocet ohlasov na vystupy tvorivej innosti / Number of citations

corresponding to the research/artictic/other outputs 180 83

VI.1.4 Pocet ohlasov registrovanych v databazach Web of Science alebo
Scopus na vystupy tvorivej ¢innosti / Number of citations registered in the |94 67
Web of Science or Scopus databases

VI.1.5 Pocet pozvanych prednasok na medzinarodnej a narodnej trovni /
Number of invited lectures at the international, national level

VI.2. NajvyznamnejSie vystupy tvorivej ¢innosti / The most significant research/artistic/other outputs *

ADM Sirkova M., V. Ali Taha, M. Ferencova, 2016. Management of HR processes in the specific contexts of
1. selected area In: Polish journal of management studies [elektronicky zdroj]. - ISSN 2081-7452. - Vol. 13, no. 2
(2016), online, s. 142-152.. Citacie: 11

ADM Sirkova M., V. Ali Taha, M. Ferencova, 2014. An analytical study on organizational creativity: implications for
2. management In: Polish journal of management studies [elektronicky zdroj]. - ISSN 2081-7452. - Vol. 10, no. 2
(2014), online, s. 179-183.. Citacie: 16

ADM Ali Taha V., M. Sirkova, M. Ferencova, 2016. The impact of organizational culture on creativity and
3. innovation In: Polish journal of management studies [elektronicky zdroj]. - ISSN 2081-7452. - Vol. 14, no. 1 (2016),
online, s. 7-17.. Citacie: 50

ADM Ali Taha V., M. Sirkova, M. Ferencova, 2013. Selected practices of talent management insight into Slovak
4. organizations In: Polish journal of management studies [elektronicky zdroj]. - ISSN 2081-7452. - Vol. 8 (2013),
online, s. 16-25.. Citacie: 6

ADN Tegj, J., P. Zivéak, V. Ali Taha, M. Sirkova. 2014. Crisis awareness of the municipal district residents:
Implication for crisis management at the local government level [print, elektronicky dokument] / - In: Kvalita
Inovécia Prosperita [print, elektronicky dokument]. - ISSN 1335-1745. - ISSN 1338-984X. - Roc¢. 18, &. 2 (2014), s.
1-14. [OV: 060, 080]. Citacie: 14

V1.3. NajvyznamnejSie vystupy tvorivej ¢innosti za ostatnych Sest rokov / The most significant research/artistic/other outputs over the last six
years ¢




V3 Harni¢arova, M., P. Malega, Z. Téthova. 2025. Strategic talent management as a driver of quality, innovation,
and competitiveness in industrial enterprises [print, elektronicky dokument]/ DOI 10.12776/qip.v29i3.2281. - sign
FM-25 254/25. - SCO ; WOS CC. - In: Kvalita Inovacia Prosperita [print, elektronicky dokument]. - ISSN 1335-
1745. - ISSN 1338-984X. - Ro¢. 29, ¢. 3 (2025). - KoSice : Technicka univerzita v KoSiciach, s. 178-201.. Citacie: 0

V3 Juran, V., D. Tirpak, B. Sofrankova, M. Harnic¢arova, E. Scholtz. 2025. The impact of care quality management
and case complexity on hospital economic performance and competitiveness [print, elektronicky dokument]/ DOI
10.17512/pjms.2025.32.2.08. - sign FM-25 408/25. - SCO ; WOS CC. - In: Polish Journal of Management Studies
[print, elektronicky dokument]. - ISSN 2081-7452. - Ro¢. 32, ¢. 1 (2025). - Czestochowa : Wydzial Zarzadzania, s.
125-138.. Citacie: 0

V3 Harni¢arova, M. P. Malega, Z. Skvarekova. 2026. Integrating smart technologies to enhance work and learning
environments [print, elektronicky dokument]/ DOI 10.18421/TEM152-76. - sign FM-26 71/26. - WOS CC ; SCO. -
In: TEM Journal [print, elektronicky dokument] : Technology, Education, Management, Informatics. - ISSN 2217-
8309. - ISSN 2217-8333. - Ro¢. 15, &. 2 (2026). - Novi Pazar : Association for Information Communication
Technology Education and Science, s. 1863-1877.. Citacie: 0

V3 Skerhékova, V., P. Korba, M. Harni¢arova, V. Ali Taha. 2022. Talent retention: Analysis of the antecedents of
talented employees’ intention to stay in the organizations [elektronicky dokument] /- DOI 10.24818/gjis.2022.04. -
sign FM-22 108/22. - SCO. - In: European Journal of Interdisciplinary Studies [elektronicky dokument]. - ISSN
2067-3795. - Ro¢. 14, ¢. 1-6 (2022). - BukureSt : The Bucharest University of Economic Studies, s. 56-67.. Citacie:
12

ADC Tej, J., M. Vagas$, V. Ali Taha, V. Skerhékova, M. Harni¢arové. 2021. Examining HRM practices in relation to
the retention and commitment of talented employees [elektronicky dokument] / - In: Sustainability [elektronicky
dokument]. - ISSN 2071-1050. - Roc. 13, &. 24 (2021), s. 1-18. [OV: 080]. Citacie: 20

VI.4. NajvyznamnejSie ohlasy na vystupy tvorivej ¢innosti / The most significant citations corresponding to the research/artistic/other outputs

ADM Ali Taha V., M. Sirkova, M. Ferencova, 2016. The impact of organizational culture on creativity and
innovation In: Polish journal of management studies [elektronicky zdroj]. - ISSN 2081-7452. - Vol. 14, no. 1 (2016),
online, s. 7-17.. Citacie: 50

Citované v: 2017. ZYGMUNT, Aleksandra. Innovation activities of polish firms. Multivariate analysis of the
moderate innovator countries. In Oeconomia Copernicana, ISSN 2083-1277. 2017, ro¢. 8, ¢. 4, s. 505-521.
SCOPUS; WOS:000423327100002.

ADM Ali Taha V., M. Sirkova, M. Ferencova, 2016. The impact of organizational culture on creativity and
innovation In: Polish journal of management studies [elektronicky zdroj]. - ISSN 2081-7452. - Vol. 14, no. 1 (2016),
online, s. 7-17.. Citacie: 50

Citované v: 2018. SINGH, R.K., CHAUDHARY, P. Measuring impact of organizational culture on creativity in
higher education. In Quality assurance in education, ISSN 0968-4883. 2018, vol. 26, no. 4, s. 410-422

ADM Ali Taha V., M. Sirkova, M. Ferencova, 2016. The impact of organizational culture on creativity and
innovation In: Polish journal of management studies [elektronicky zdroj]. - ISSN 2081-7452. - Vol. 14, no. 1 (2016),
online, s. 7-17.. Citacie: 50

Citované v: 2018. SIEMINSKI, M., KRUKOWSKI, K. Management of organizational culture in various stages of
process maturity of city halls in Poland. In Innovation management and education excellence through vision 2020.
Norristown : International business information management association , 2018, s. 3338-3347. ISBN 978-0-
9998551-0-2. SCOPUS; WOS:000449306700150.

ADM Ali Taha V., M. Sirkova, M. Ferencova, 2016. The impact of organizational culture on creativity and
innovation In: Polish journal of management studies [elektronicky zdroj]. - ISSN 2081-7452. - Vol. 14, no. 1 (2016),
online, s. 7-17.. Citacie: 50

Citované v: 2019. HERMIDA, Y., CLEM, W., GUSS, C.D. The inseparable three: How organization and culture can
foster individual creativity. In Frontiers in psychology, ISSN 1664-1078. 2019, vol. 10, art. no. 2133.

ADM Ali Taha V., M. Sirkova, M. Ferencova, 2016. The impact of organizational culture on creativity and
innovation In: Polish journal of management studies [elektronicky zdroj]. - ISSN 2081-7452. - Vol. 14, no. 1 (2016),
online, s. 7-17.. Citacie: 50

Citované v: 2019. BULUT, C., GENCTURK, S., AYDIN, E. et al. The relationship between employee attitudes and
innovation types: A managerial perspective. In Polish journal of management studies, ISSN 2081-7452. 2019, vol.
19, no. 2, s. 89-100.

VI.5. Ugast na rieSeni (vedeni) najvyznamnejsich vedeckych projektov alebo umeleckych projektov za poslednych $est rokov / Participation in
conducting (leading) the most important research projects or art projects over the last six years ©

1.

1/0194/19 — VEGA Vyskum procesne orientovaného manaZmentu financnej spravy so zameranim na odhalovanie
dariovych unikov v podmienkach medzinarodného podnikania. Vedtci projektu: doc. Ing. Miroslav Gombar, PhD.
Doba riesenia: 1.1.2019 - 31.12.2022 Pozicia v projekte: spolurieSitel

1/0575/23 VEGA ManazZment udrzatelného systému zdravotnictva v podmienkach Slovenska Veduci projektu: Ali
Taha Viktéria, doc. Ing., PhD. Doba rieSenia: 01. 01. 2023 — 31. 12. 2025 Pozicia v projekte: ¢len

012PU-4/2019 - KEGA Vypracovanie edukacnych podkladov pre novo zavadzany predmet ,Talent manazment”
Veduci projektu: doc. Ing. Ladislav Sojka, CSc. Doba rieSenia: 1.1.2019 - 31.12.2021 Pozicia v projekte: zastupca
projektu

1/0237/19 — VEGA Vyskum vplyvu praktik riadenia ludskych zdrojov na organizaénu oddanost’ a udrzanie
talentovanych a vysokovykonnych pracovnikov Veduci projektu: Ing. Michaela Sirkova, PhD., MBA. Doba riesenia:
1.1.2019 - 31.12.2021 Pozicia v projekte: veduca projektu

033PU-4/2023 KEGA Inovativne pristupy a digitalizacia vyukovych materialov v oblasti trendov manazmentu
ludskych zdrojov Veduci projektu: doc. Mgr. Nella Svetozarovova, PhD. Doba rieSenia: 01. 01. 2023 — 31. 12.
2025 Pozicia v projekte: ¢len




VII. Prehlad aktivit v organizovani vysokoskolského vzdelavania a tvorivych

¢innosti ° / Overview of organizational experience related to higher education
and research/artistic/other activities

VIll.a Aktivita, funkcia / Activity, position

VII.b Nazov institucie, grémia
/ Name of the institution, board

Vll.c Casové vymedzenia
posobenia / Duration

Erasmus katedrova koordinatorka

PreSovska univerzita - Erasmus program

2012 - sucasnost’

VIII. Prehl'ad zahranicnych mobilit a p6sobenia so zameranim na vzdeldvanie a tvorivu

¢innost v Studijnom odbore / Overview of international mobilities and visits oriented on
education and research/artistic/ other activities in the given field of study

Vlll.a Nazov institucie
/ Name of the institution

VIIL.b Sidlo institdcie
/ Address of the institution

Vlll.c Obdobie trvania
pbsobenia/pobytu (uviest
datum odkedy dokedy trval
pobyt) / Duration (indicate
the duration of stay)

VIII.d Mobilitnd schéma,pracovny
kontrakt, iné (popisat)/ Mobility
scheme, employment contract, other
(describe)

University of Catania Universita
degli Studi di Catania

Piazza Universita, 2 - 95131
Catania

14.03.2016 -
18.03.2016

Erasmus+ - Erasmus+ — Staff
mobility

Polytechnic Institute of Santarém,
School of Management and

Complexo Andaluz Apartado 295

15.11.2016 -

Erasmus+ - Erasmus+ —

Technology 2001-904 Santarém 18.11.2016 Teaching mobility

University of Applied Sciences TEI of Larissa Trikala Ring Road |17.04.2018 - Erasmus+ - Erasmus+ —

(TEI) Thessaly 41110 Larissa 19.04.2018 Teaching mobility

Universidade da Corufia O Lagar - Campus de Elviria, 07.05.2018 - Erasmus+ - Erasmus+ — Staff
15071 A Coruria - Espafia 10.05.2018 mobility

Altinbas University Instanbul %ggéngtabeg,{/glﬁzzl?r/\g:gbu y 08.04.2019 - Erasmus+ - Erasmus+ —

Kemer-burgaz University TUR KEYg ! 12.04.2019 Teaching mobility

Uniwersytet Rzeszowski ul. Cwiklinskiej 2 35-601 05.06.2022 - Erasmus+ - Erasmus+ - Staff
Rzeszéw, POLAND 11.06.2022 mobility

University College CEPS "Center ;32’%%i?g;.;ilgggsiggfgeet’ 11.07.2022 - Erasmus+ - Erasmus+ - Staff

for business Studies" Kiseljak Herzegovin 5{ 15.07.2022 mobility

E(tji?aa;;onnaa/g:ﬁgﬁ'g? I:I AS RA Yerevan 0019, M. Baghramyan |07.04.2024 - Erasmus+ - Erasmus+ - Staff

Yerevan ’ 24d 13.04.2024 mobility

Samarkand State University University blv. 15, Samarkand, |25.04.2025 - Erasmus+ - Erasmus+ -

named after Sharof Rashidov Uzbekistan 03.05.2025 Teaching and Staff mobility

Ctl Eurocollege 118 Spyrou Kyprianou 3077 20.04.2026 - BIP - BIP - ID: 2025-1-CY01-

g Limassol 24.04.2026 KA131-HED-000306120-1

IX. Iné relevantné skutocnosti / Other relevant facts

IX.a Ak je to podstatné, uvadzaju sa iné aktivity suvisiace s vysokoskolskym vzdelavanim alebo s tvorivou ¢innostou / If relevant, other activities
related to higher education or research/artictic/other activities are mentioned

Clenka Rady pre kvalitu PU - Rektor PU v Presove - 2011-2015 Clenka previerkovej skupiny pre realizéciu internych auditov -

Rektor PU v PreSove - 2015




Poznamky / explanatory notes

Vysoka skola spracuje a vo vnutornom systéme vedie informacie v rozsahu nie mensom ako VUPCH vsetkych uéitel'ov
Studijného programu.

VUPCH o0s6b zabezpecujtcich profilové predmety Studijného programu alebo 0sdb zodpovednych za rozvoj a zabezpecenie
kvality odboru habilitaéného konania a inauguraéného konania priklada k prislusnej ziadosti.

The institution processes, and in its internal system, administers the information about all teachers of a study programme to an
extent no less than the Research/art/teacher profile (RATP). The RATP of the persons responsible for profile courses of the

2 study programme, or the persons responsible for the development and quality assurance of the field of habilitation and
inaugural procedures is attached to the corresponding application.

3. Nepovinna polozka / Optional item.

4. Podra ¢l. 6 odsek 4 Standardov pre $tudijny program. / According to Art. 6 para. 4 of the Standards for the Study Programme.

5 Maximalne pét’ najvyznamnejsich vystupov, ak je VUPCH prilohou ziadosti. / Maximum of five most significant outputs, if
' the RATP form is attached to the application.

6 Maximalne pét’ najvyznamnejsich vystupov za ostatnych Sest’ rokov, ak je VUPCH prilohou Ziadosti. / Maximum of five most
' significant outputs over the last six years, if the RATP form is attached to the application.

7 Maximalne pét’ najvyznamnejsich ohlasov, ak je VUPCH prilohou ziadosti. / Maximum of five most significant citations, if

the RATP form is attached to the application.

Maximalne pat’ najvyznamnejsich projektov, ak je VUPCH prilohou Ziadosti. Okrem nazvu a stu¢nej charakteristiky projektu
sa uvadza druh Ucasti (v slovenskom aj anglickom jazyku), ak je mozné, hyperlink na projekt a jeho vystupy a ohlasy. /

8. Maximum of five most significant projects, if the RATP form is attached to the application. In addition to the name and brief
characteristics of the project, the type of participation is indicated (in Slovak and in English), if possible, a hyperlink to the
project and its outputs and citations are stated as well.

Napr. akademické funkcie, ¢lenstva v redakénych radach a vo vedeckych, odbornych a profesijnych spolo¢nostiach. / E.g.
academic positions, memberships in editorial boards and in scientific and professional societies.

10. Maximalne 1800 znakov, ak je VUPCH prilohou ziadosti. /Maximum of 1800 characters, if the RATP form is attached to the




